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PORTADOWN TENNIS CLUB RULES

1. Only wear proper sports shoes- no metal spiked soles

2. Keep mud and debris off surface.

3. Wear appropriate tennis clothing ie T-Shirts, Shorts / Tracksuits

4. For safety no glass bottles to be taken onto the courts.

5. Chewing gum should not be taken onto the courts and should be disposed of in the bins provided.

6. No smoking within tennis complex.

7. After play please ensure courts are tidy- remove rubbish and                                                                                place in bins provided.

8. Courts can be booked for hourly sessions.

       9. Courts will be block booked from time to time for coaching and matches etc.

   10. Priority to be given to adults from – 

    7.00 pm on weekdays - 2.00 pm on Saturday and all day Sunday.

    11.  Care to be taken when operating floodlights- always return key to clubhouse. Record your name, court no. and time of use in the book provided.

12. The last person leaving the complex to please ensure all lights are switched off and the clubhouse is locked.

PORTADOWN TENNIS LTD

CODE OF CONDUCT AND FAIR PLAY FOR CHILDREN AND YOUNG PEOPLE.

Children/young people are expected to;

1. Keep within the defined boundary of the playing/coaching area.

2. Behave and listen to all instructions from the coach.

3. Take care of equipment owned by the club.

4. Refrain from the use of bad language or racial/sectarian references.

5. Refrain from bullying or persistent use of rough and dangerous play.

6. Show respect to other youth members and leaders.

7. Keep themselves safe

8. Report inappropriate behaviour or risky situations for youth members.

9. Play fairly

10. Respect officials and accept decisions.

11. Show appropriate loyalty and be gracious in defeat.

12. Respect opponents

13. Do not cheat

14. Do not use violence. 

PORTADOWN TENNIS LIMITED

CODE OF CONDUCT FOR PARENTS.

Parents are expected to;

1. Complete and return the Health and Consent form pertaining to your child’s participation.  Detail any health concerns, in particular breathing or chest conditions.  Any changes in the state of your child’s health should be reported to the coach prior to coaching sessions.

2. Deliver and collect your child punctually to and from coaching sessions/matches.

3. Ensure your child is properly and adequately attired for the weather conditions of the time. 

4. Inform the coach prior to departure from the complex if your child is to be collected early from a coaching session.

5. Encourage your child to play by the rules and teach them that they can only do their best.

6. Behave responsibly while spectating.

7. Show appreciation and support the coach.

8. Be realistic

9. Provide your child with proper sports clothing and footwear.

10. Ensure your child’s hygiene and nutritional needs are met.

11. Accept the official’s judgement.

12. Acknowledge the importance and role of the club coaches who ensure children’s participation in the club.

13. Promote your child’s participation for fun. 

PORTADOWN TENNIS LIMITED

CODE OF CONDUCT FOR COACHES AND VOLUNTEERS WORKING WITH YOUNG PEOPLE.

Whilst it is important for adults to understand their responsibilities with children, the Company is concerned that specific advice is given concerning the behaviour of all coaches, employees, and volunteers.  It is important that everyone knows what standard is acceptable.

Those working with children in tennis should:

1. Be professional and maintain the highest standards of personal behaviour at all times.

2. Be aware of situations that can be misconstrued or manipulated by others.  For example, if the coach or official is alone with a child in the clubhouse, changing rooms or similar place, they are open to the possibility of allegations about their behaviour.

3. Be vigilant and aware of how actions can be misinterpreted.  For example, adolescents can have strong emotional feelings towards coaches.  Whilst these should not be dismissed and the youngster hurt as a result, neither should they be encouraged in any way.

4. Do not appear to favour or show interest in one child more that another.

5. Be very aware that physically handling a player, perhaps to help develop a game skill such as the backhand swing, can be misconstrued by an observer or even by the player.

6. Never swear or use or respond to sexual innuendo.

7. Design and use training methods and training programmes that are wholly appropriate to the individual player.

8. Ensure that, as far as possible, they are not alone when working with young players on an individual basis.  If this is unavoidable then the parents should be made aware of the situation for the sake of the coach or official.  This also means that children should not be alone in the cars or homes with a coach/official on a regular basis.  The presence of others is an insurance against false accusations.

9. Conduct all dealings with children in a public environment in full view of others, in order that all behaviour can be observed.

10. On tours/trips away from home, ensure that another adult is always present when working with children.  For example, another adult should always be present if a child’s room is visited at any time and the door should always be left open.

11. When leaving children off after a match or training session coaches/volunteers should alternate which child is dropped off first.  Ideally two children would be left off at an agreed point i.e. one of their family homes.

12. The person who leaves children home should be alternated; this would reduce the risk of any individual from always being alone with the children.

13. Children should wear seatbelts at all times.  The driver is legally responsible to ensure that a child under 14 years wears a seatbelt (i.e. the adult would have to pay any fine) but morally responsible to ensure all passengers wear seatbelts.

14. Report any concern within the area of Child Protection (physical, emotional, sexual or neglect), in confidence and without delay, to the designated Child Protection Officers. 

15. Not, at any time, discuss an allegation with another person, other that the police, before either the above persons or the management committee have been contacted.

16. When reporting an allegation or suspicion, record information, including relevant details.  (This includes the nature of the allegation, background information of the parties involved, the period of time to which the allegation relates and the degree to which the information is known to be fact rather that opinion or hearsay).

17. At no time make comment to the media.  The Company Press Officer should be made aware of any media interest in relation to child protection.

In the event of an allegation of improper behaviour being made, the personal conduct and professional behaviour of the adult will be very important evidence.  For child abuse to take place, particularly sexual abuse the child and the adult(s) will generally be alone and away from public view.  Thus the best defence is to avoid all situations in which behaviour cannot be observed.

